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Headquarters
United States Army Recruiting Command
Fort Knox, Kentucky  40121-2726
17 August 1999

*USAREC Supplement 1 to AR 600-8-22

Effective 31 December 1999

Personnel -- General

Military Awards
For the Commander:

RICHARD R. MAJAUSKAS
Colonel, GS
Chief of Staff

Official:

ROGER H. BALABAN
Director, Information Management

History.   This UPDATE publishes a revised
supplement which is effective 31 December
1999.

Summary.  This publication supplements AR
600-8-22, 25 February 1995.  This supplement
complements the Military Awards Program.

Applicability.   This supplement is applicable to
Headquarters, United States Army Recruiting
Command; the United States Army Recruiting
Support Brigade; recruiting brigades; recruiting
battalions; and recruiting companies.

Proponent and exception authority.  The pro-
ponent for this supplement is the Director for
Personnel.  The proponent has the authority to
approve exceptions to this supplement that are
consistent with controlling law and regulation.
Proponent may delegate the approval authority,
in writing, to a division chief within the proponent
agency in the grade of lieutenant colonel.

Army management control process.  This
supplement contains management control pro-
visions in accordance with AR 11-2 but does not
identify key management controls that must be
evaluated.

Supplementation.   Further supplementation
of this regulation is prohibited.  This publication
is current until further notice from this head-
quarters.

Suggested improvements.  The proponent
agency of this regulation is the Office of the
Director for Personnel.  Users are invited to
send comments and suggested improvements
on DA Form 2028 (Recommended Changes to
Publications and Blank Forms) directly to HQ
USAREC (RCPER-HR-AW), Fort Knox, KY
40121-2726.

Distribution.   Distribution of this supplement
has been made in accordance with USAREC
Pam 25-30, distribution B.  This publication is
printed in the Recruiting Company Operations
and Administration UPDATE.

Contents
Add appendix E after appendix D:
E.  Permanent Wear of the Recruiter Badge

Paragraph 1-12, Objective and implementa-
tion
Add subparagraph c after subparagraph b.

c. The USAREC Military Awards Program
will complement the DA Military Awards Pro-
gram.  This will be accomplished by ensuring:

(1) All individuals are considered for an
award upon transfer or separation. This will be
accomplished by an administrative program, to
include use of suspense files, indicating that
supervisors have been notified of an individual’s
pending duty change.  Supervisors will indicate
that consideration has been given as to an ap-
propriate award, or that no award is considered
appropriate.  The following lists minimum level
and area of responsibility:

(a) Recruiting brigade (Rctg Bde), recruiting
battalion (Rctg Bn), recruiting company (Rctg
Co), and Army Medical Department detachment
(AMEDD Det) commanders are responsible for
all individuals assigned or attached for duty to
their unit or organization.

(b) Commander, United States Army Recruit-
ing Support Brigade (RS Bde) is responsible for
all individuals assigned or attached for duty to
the RS Bde and commanders of the United
States Army Recruiting Support Battalion (RSB),
Army Marksmanship Unit, and the United States
Army Parachute Team (Golden Knights)
(USAPT).  Commander, RSB is responsible for
all individuals assigned or attached for duty to
the RSB.  Commander, USAPT is responsible
for all individuals assigned or attached for duty
to the USAPT.

(c) Directors and special staff section chiefs,
Headquarters, United States Army Recruiting
Command (HQ USAREC) are responsible for

all individuals assigned or attached for duty to
their directorate or special staff section.

(2) Upon transfer within a unit, directorate, or
duty assignment change (no-cost move), a state-
ment of accomplishments and achievements, if
appropriate, is forwarded to the new supervisor
from the previous supervisor as input for a fu-
ture award recommendation.

Paragraph 1-18, Duplication of awards
Add subparagraphs d through f after subpara-
graph c.

d. The time frame of an award for meritorious
service may encompass the time frame of an
award for meritorious achievement, providing
that the justifications for the two awards are
mutually exclusive.  Otherwise, the approved
meritorious service award will supersede the
achievement award.

e. Achievements for which incentive awards
are earned will not be used as the sole basis for
a military decoration.

f. Commanders will use USAREC certificates
when award of a military decoration is not ap-
propriate.

Paragraph 1-26, Format, content, and distri-
bution of orders
Add subparagraphs d and e after subparagraph
c.

d. Orders announcing award of a military
decoration will not be forwarded to the servicing
military personnel office prior to presentation of
the award.  The commander presenting the
award is responsible for ensuring that orders
announcing the award are presented to the award
recipient and the servicing military personnel
office.

e. The original copy of all permanent orders
and/or DA Form 638 will be filed by order num-
ber.  The file with a log of the permanent orders

will be maintained and retired to the Fort Knox
Records Holding Area annually in January or
February.

Paragraph 1-29, Revocation of personal
decorations
Add subparagraphs (1) through (3) after sub-
paragraph a:

(1) In cases of recruiters involved in unfa-
vorable personnel actions (i.e., recruiting im-
propriety practices, misconduct, etc.,) Rctg Bde,
Rctg Bn, and/or AMEDD Det commanders will
initiate a review of the recruiter’s military awards
to determine if awards were made, based in
whole or in part, on accomplishments during
this period.

(2) In the event an award was made during
the period in question, a determination will be
made as to whether or not revocation of the
award is appropriate.

(3) If revocation is deemed appropriate, the
procedure in a above will be instituted and a
copy of all correspondence, to include final ac-
tion, will be furnished to HQ USAREC (RCPER-
HR-AW), Fort Knox, KY  40121-2726.

Paragraph 1-44, Requisitions
Add subparagraph d after subparagraph c.

d. The commanders of RS Bdes, Rctg Bns,
AMEDD Dets, and the RS Bde will requisition
and stock Army Achievement Medals, ARCOM,
and Oak Leaf Clusters necessary to meet pro-
jected 90-day requirements.  Requisitions for
medals and clusters will be submitted through
normal supply channels.  Necessary control
procedures will be established to ensure safe-
guarding of military awards.  Fiscal year funding
will be budgeted and requested by Rctg Bde
commanders for Rctg Bde and subordinate Rctg
Bns and AMEDD Dets.

*This supplement supersedes USAREC Supplement 1 to AR 600-8-22, 25 May 1995.
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Paragraph 1-49, Reports, number, and types
of decorations awarded, RCS MILPC-45 (R3)
Add subparagraph c after subparagraph b.

c. The only element allowed to report to
HQDA is HQ USAREC.  HQ USAREC will sub-
mit one consolidated report to HQDA.  Rctg
Bdes, Rctg Bns, AMEDD Dets, and the RS Bde
will dispatch reports to HQ USAREC (RCPER-
HR-AW), to arrive not later than 10 January of
each year.  Negative reports are required.

Paragraph 3-1, Intent
Add subparagraph g after subparagraph f.

g. Military decorations will not be used to aug-
ment the Recruiting Incentive Awards Program.
This also includes Soldier and/or Recruiter of
the Year competition at Rctg Bdes, Rctg Bns,
AMEDD Dets, and other subordinate levels.
Certificates of Achievement and/or Letters of
Commendation are appropriate for these pur-
poses.

Paragraph 3-3, Personnel eligible
Add subparagraph e after subparagraph d.

e. Attached personnel other than hometown
recruiter aides.  Commanders may approve
military awards for personnel attached for duty
to their command.

Paragraph 3-4, Peacetime award approval
authority
Add subparagraphs (1) and (2) after subpara-
graph d.

(1) Rctg Bde and RS Bde commanders have
the authority to disapprove or downgrade Meri-
torious Service Medal  recommendations.  Rec-
ommendations for higher awards must be
forwarded to HQ USAREC (RCPER-HR-AW)
for determination.

(2) Recruiting commanders are not autho-
rized to approve military decorations (ARCOM
and below) for personnel in the Hometown Re-
cruiter Assistance Program.  These personnel
are normally in a TDY status.  Commanders
may forward award recommendations to the
commander of the soldier’s parent or gaining
unit.  Additionally, no commanders are autho-
rized to approve military decorations for per-
sonnel in the Delayed Entry Program or the
Delayed Training Program.

Paragraph 3-18, Rules for processing DA
Form 638, Recommendation for Award
Add subparagraphs (1) through (3) after sub-
paragraph p.

(1) Award recommendations will be for-
warded through command channels to HQ
USAREC (RCPER-HR-AW) in accordance with
the following time lines:
  (a) Award recommendations for ARCOM that
are sent to HQ USAREC for approval will arrive
not later than 45 days prior to the desired date
of presentation or end date of the award.
  (b) Award recommendations for a Meritorious
Service Medal will arrive at HQ USAREC not
later than 60 days prior to the desired date of
presentation or the end date of the award.

(c) Award recommendations for Legion of
Merit and higher will arrive at HQ USAREC not
later than 120 days prior to the desired date of
presentation or the end date of the award.  These
awards must arrive at HQDA (approval author-
ity) not later than 60 days prior to the desired

date of presentation or the end date of the award.
(2) In the case of service or retirement

awards, the desired date of presentation will
reflect a date prior to the departure of the indi-
vidual from the unit.

(3) Units must indicate a desired presenta-
tion date.  If no date is requested, the end date
as reflected in block 11 of the DA Form 638 will
be used in processing the award.

Paragraph 3-18, Rules for processing DA
Form 638, Recommendation for Award
Add subparagraphs (8) through (10) after sub-
paragraph u(7).

(8) The requirement to submit USAREC Fm
1009 (Military Award Information Sheet) with the
award is deleted.  Prior to signature in blocks
19, 22, 23, 24, and 25, recommenders, com-
manders, directors, or special staff section chiefs
will verify the following:

(a) The soldier meets height and weight stan-
dards of AR 600-9.

(b) The soldier has no pending investigation
(Criminal Investigation Division, impropriety, ci-
vilian police, et al) which might prevent recogni-
tion.

(c) The individual has not received a previ-
ous award for the service or achievements pre-
sented in the latest submission.

(9) All requests for reconsideration of a dis-
approved or downgraded award must contain
new and substantive information not previously
provided.  Such requests will be submitted
through the same official channels as the origi-
nal recommendation.  A copy of the original rec-
ommendation with all endorsements, must be
attached to a cover memorandum explaining
the cause and justification for a request for re-
consideration.  All requests for reconsideration
must arrive no later than 90 days after receipt of
the downgraded award or disapproval notifica-
tion.

(10) All requests for correction of military
awards will include a statement indicating the
reason for correction, a copy of the orders au-
thorizing previous awards, and original copy of
previously issued certificates.

Paragraph 8-28, Driver and Mechanic Badge
Add subparagraph (4) after subparagraph d(3):

(4) Cadre recruiters (79R) and detailed re-
cruiters may earn the Driver’s Badge if they
have driven a minimum of 12 consecutive
months, or driven at least 8,000 miles and had
no government-owned vehicle accident or traf-
fic violation recorded on his or her DA Form
348-1-R (Equipment Operators Qualification
Record - Except Aircraft).  Commanders in the
grade of lieutenant colonel and above may ap-
prove this award.

Paragraph 8-40, U.S. Army Recruiter Identi-
fication Badges
Add subparagraphs (6) through (9) after sub-
paragraph a(5).

(6) The U.S. Army Basic Recruiter Badge
will be awarded to the personnel listed below
upon successful graduation from the Army Re-
cruiter Course, Recruiting Company Com-
mander Course, Health Care Recruiting Course,
or USAREC Pre-Command Course.

(a) Detailed (non-79R) and AGR recruiters.
(b) USAREC band liaisons (attendance at

Army band audition course required).
(c) Warrant officer team chiefs.
(d) Army Medical Department recruiting of-

ficers.
(e) Chaplain recruiters (no course require-

ment).
(f) CG.
(g) Deputy commanding generals.
(h) Rctg Bde commanders and RS Bde com-

mander.
(i) Rctg Bn commanders.
(j) AMEDD Det commanders.
(k) RSB commander.
(l) Rctg Co commanders.
(m) Special Operations Recruiting Detach-

ment commanders.
(7) Personnel listed below may wear the ba-

sic recruiter badge while assigned or attached
to USAREC; however, upon reassignment or
release from attachment from USAREC, the
badge may be retained only as a memento.

(a) Deputy Rctg Bde commanders and RS
Bde executive officer.

(b) Rctg Bn executive officers.
(c) Rctg Bn and Rctg Bde operations offic-

ers to include AMEDD Det staff officers.
(d) Personnel assigned to the USAREC Liai-

son Office, Office of the DCSPER.
(e) General Schedule civilian recruiting spe-

cialists.
(f) Noncommissioned officer in charge Air-

borne Recruiting Team.
(g) Individuals listed in paragraphs (a) through

(f) above, when reassigned or attached to staff
positions at HQ USAREC.

(h) Other personnel authorized by the CG
USAREC and announced by memorandum of
announcement for temporary wear.

(8) Criteria and procedures for permanent
wear of the basic recruiter badge are at appen-
dix E.

(9) Under no circumstances will the Gold
Recruiter Badge be authorized for permanent
wear by anyone other than 79R cadre recruit-
ers and detailed recruiters who have earned it.

Paragraph 8-40, U.S. Army Recruiter Identi-
fication Badges
Add the following to subparagraph c:
HQ USAREC will automatically issue a memo-
randum revoking the U.S. Army Basic Recruiter
Badge, U.S. Army Gold Recruiting Badge, and
achievement stars with all incentive awards if
the recipient is involuntarily reassigned or re-
moved from position for cause, regardless of
the amount of time the individual has served in
the position in a satisfactory manner.

Appendix A, References
Add the following to Section II, Related Publica-
tions:
USAREC Reg 672-10
Recruiting Incentive Awards.

Appendix A, References
Add the following to Section IV, Referenced
Forms:
DA Form 348-1-R
Equipment Operators Qualification Record -
Except Aircraft.

Appendix E
Permanent Wear of the Recruiter Badge
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E-1. Eligibility requirements
Personnel identified in paragraph 8-40a(6) are
eligible for permanent wear of the Basic Re-
cruiter Badge upon completion of the following
criteria:

a.  Assigned to USAREC on or after 1 Febru-
ary 1999.

b. Complete the Army Recruiter Course, Re-
cruiting Company Commander Course, Health
Care Recruiting Course, or USAREC Pre-Com-
mand Course at the Recruiting and Retention
School (band liaisons must attend an approved
Army band audition course).

c. Assigned an individual recruiting mission
or directly responsible for accomplishment of
the mission.

E-2. Approval authority
The Commandant of the Recruiting and Reten-
tion School will authorize permanent wear of the
Basic Recruiter Badge to eligible personnel and
will issue a memorandum of announcement to
document permanent award of the Basic Re-
cruiter Badge (see fig E-1).

E-3. Exceptions to policy
Requests for permanent wear of the Army Ba-
sic Recruiter Badge for personnel not listed in
paragraph 8-40a(6) is not authorized and will
not be considered unless there are unique cir-
cumstances warranting an exception.  Requests
for exception to policy must be submitted to the
CG USAREC for a recommendation to HQDA,
meet basic eligibility criteria in paragraph E-1,
and justify rationale for exception.

Glossary
Add the following terms alphabetically to section
l:
AMEDD Det
Army Medical Department detachment

HQ USAREC
Headquarters, United States Army Recruiting
Command

Rctg Bde
recruiting brigade

Rctg Bn
recruiting battalion

Rctg Co
recruiting company

RS Bde
United States Army Recruiting Support Brigade

RSB
United States Army Recruiting Support Battal-
ion

USAPT
United States Army Parachute Team
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(Appropriate letterhead)

ATSG-RR  (672-5-1b) Date

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:  Announcement of Permanent Award of the Basic Recruiter Badge

DOE, John A.  000-00-0000  CPT  U.S. Army Recruiting Battalion Oklahoma City
(W185AA), Oklahoma City, OK  73102-3202

AWARD:  Basic Recruiter Badge
EFFECTIVE DATE:
AUTHORITY:  AR 600-8-22, paragraph 8-40 and USAREC Suppl 1 thereto
SPECIAL INSTRUCTIONS:  The award of the Army Basic Recruiter Badge is authorized to
be worn as a permanent part of the officer and noncommissioned officer’s uniform.

WAYNE H. STEPHENS
COL, AV
Commandant

DISTRIBUTION:
3-Indiv
1-Cdr, U.S. Army Rctg Bn Oklahoma City
1-U.S Army 5th Rctg Bde, ATTN: Awards
1-Cdr, PERSCOM, ATTN: TAPC-MSR
  200 Stovall St., Alexandria, VA  22332
1-RCPER-HR-AW
1-RCPER-PM-O

Figure E-1.  Sample memorandum of announcement


